Employing Young Workers
Did you know?

Young people working in Manitoba have all of the rights and responsibilities of adult employees. Minimum standards such as safety and health laws, workers compensation benefits, general holidays, vacation, minimum wage and termination apply to all workers regardless of age. The only difference is the restrictions placed on employees under 18 years of age. 

Restrictions on where and when young people can work:

People under 16 years old are not allowed to work:

· Without first receiving a permit from the Employment Standards Branch (Manitoba Labour and Immigration)

· Between the hours of 11:00 p.m. and 6:00 a.m. 

· On a construction site

· In industrial or manufacturing processes

· Drilling or servicing rigs

· On scaffolds or swing stages

· Pruning, repairing, maintaining, or removing trees

· In any work noted below for those under the age of 18

People under 18 years old are not allowed to work:

· Alone between the hours of 11:00 p.m. and 6:00 a.m., or in the following industries/workplaces:

· Forestry

· Saw or pulp mills

· Confined spaces

· Underground mines or on the face of open pit quarries

· Asbestos abatement and removal

	View the Emploment Standards Branch fact sheets on yound employees at: www.gov.mb.ca/labour/standards/faactsheet. See the Wrokplace Safety and Health Division’s SAFE Work Bulletin, Employing Young Workers (No. 259), at: www.safemanitoba.com. 
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